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Corporate Community Engagement

Crisis Management

Event Management

Hotel + Restaurant Management

Industrial Management

International Management
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Organization Management + Planning
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transportation / Distribution Management
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Advertising + Public Relations

Brand & Trademark Management
Consumer + Buyer Behavior
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Product Planning, Development & Control
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Job Description

Department the intern will be
working
Job Descriptionl

Job Description2

Job Description3
Job Description4
Job Description5
Job Description6

Measurable results expected

from the intern

Preparation required from the

intern before arrival

Details on the Working

Conditions

Other Details of the Working

Conditions

Marketing department

Overall- to help facilitate consultations between industry specialists and our
clients (Private Equity Companies, Hedge Funds and Management
Consultancies) in order to help them make insightful investment decisions.
Cross-team task- To work with a cross-offices team (London) to ensure projects
are completed successfully and within the required timescales.

Facilitation-To facilitate consultations; scheduling calls between our clients and
specialists, arranging for interpreters, assisting specialists complete
pre-consultation processes

-To generate effective work plans for projects and execute appropriately -To
continuously review processes and make suggestions for improvements where
necessary

-To continuously review processes and make suggestions for improvements
where necessary Recruitment -To generate effective work plans for projects and
execute appropriately

-To recruit specialists to our specialist network Bonus - if tasks are finished with
high quality(Up to $150/month)

To finish the whole flow of this intern; If the trainee pass the evaluation of the
internship, he or she will become formal employee of the company, continuing
his/her leadership path.

Fluency in English and Japanese. 2.Familiar with Japanese market. 3.Previous
Internship experience is preferred. 4.Excellent communication and interpersonal
skills. 5.IT literate and familiar with Microsoft Office. 6.Diligent, proactive, well
organized approach. 7.Resilience, adaptability and quick learning ability.
Personal Workspace

Computer

Internet Access

Any Other

Good candidates can be consider for full time employees

AIESEC {81
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Learning points that the 1.Learning market research skills and techniques from senior consultant, 2.know

intern might obtain during more about manifold fields of market 3.Improvement in communication skills.
the internship

Additional information a Research skill, communication skill, industry knowledge, business sense
potential candidate may Out-going, good communication

require for the Internship

Work Information

Field of Work Business Administration
Marketing
Working Hours From 9:00 To 18:00

With a total of 40 hours per week
Saturday work None

Payment Salary in US $630

Organizational Preferences

Internship Earliest Start Date 07.12.2012 (Preferred)
Internship Latest Date 30.06.2013 (Preferred)
Minimum Duration 20 Weeks (Preferred)
Maximum Duration 29 Weeks (Preferred)

Degree
Backgrounds

Business Administration

Marketing

Skills

Computer

Languages

Native

Excellent

Bachelor (Preferred)

Introduction to Management / Business Administration(Preferred)

Customer Relationship Management(Required)

International Marketing(Preferred)

Introductory Marketing(Required)

Market Research & Evaluation(Required)

PC User Skills(Required)
Internet User Skills(Required)

Japanese(Required)

English(Required)

AIESEC :
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tiA



b~ RRHEESR

— ~  Information Technology &ye~~ *H

1 =,

B=R.
MEE B2k - ETIRALHIT  TEEEFEHR
REAEE -

2. TERBEM: (—EIfFRETEaE—RBNEIR)
VT fr<RER 7 B0 A LR

Mobile Applications

+  Software Development and Programming
+  Mobile Technology
+  Mobile Applications

User Applications

Software Development and Programming
Systems Analysis and Design

Web Development and Management
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Database Management
Web Applications

Software Development and Programming
Web Development and Management

Database Management
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Systems Analysis and Design
Telecommunications

Software Development and Programming
Network Management & Data Transmission

Systems Analysis and Design

= & & #

Mobile Technology
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Job Description

Department the intern will be

working

IT

Job Descriptionl

Content Fleet is a young and fast-growing high-tech company based in
Hamburg (Germany). We revolutionize the evaluation and creation of content
with outstanding technological skills. Our team masters the challenge of
leveraging and processing huge quantities of data to create fascinating Rich

Internet Applications.

Job Description2

We are capable of identifying trends and demands on search engines, social

media, and portals in real-time.

Job Description3

Our software tells publishers what to write and gives marketers a deep insight of
their products' performance on the internet. Our source of data provides

customers like Yahoo and Bertelsmann.

Job Description4

The intern will be working in the IT and algorithm department. He will have to

use JavaScript, PHP, MySQL, Mongo DB and node.js.

Job Description5

His responsibilities will be Data Mining, Machine learning, Statistical data

evaluation and backend development.

Job Description6

The intern has to have a deep interest in technology and innovations and a

proactive working style. Please apply to icx.hamburg@aiesec.de!

Measurable results expected

from the intern

The databases and algorithms have to be maintained.

Details on the Working

Conditions

Personal Workspace
Computer

Internet Access

Any Other

Learning points that the

intern might obtain during

the internship

The intern will get a better knowledge of IT and algorithms and will collect
professional experience in this sector. Additionally the intern will collect
experience in working in a pleasant working environment with a highly
motivated, dynamic and international team. Hands-on mentality. Working
independently on challenging and diverse projects. Join the fleet and become a

member of Europe's finest technological team!

AIESEC {81
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Additional information a

potential candidate may

require for the Internship

Work Information

Field of Work

Working Hours From 9:00 To 17:00
With a total of 40 hours per week
Saturday work None

Payment

Organisational Preferences

Internship Earliest Start Date

Internship Latest Date 10.07.2014 (Preferred)
Minimum Duration

Maximum Duration 52 Weeks (Preferred)
Degree

Backgrounds

Information Technology

Database Management(Required)

Skills
Computer
Internet User Skills(Required)
Databases Microsoft SQL Server(Preferred)
Programming skills PHP(Required)
HTML(Required)
Languages
Excellent English(Required)

AIESEC ¥ ¢l

The international platform for young people to explore and develop their leadership potential
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